


Our Commitment to Diversity
Diversity is how we see.

It isn’t just how we look.® 

At Robins, Kaplan, Miller & Ciresi L.L.P.
diversity is a core value.

Our commitment to diversity
has been constantly renewed and revitalized
by succeeding generations of our members

since the founding of our firm in 1938
and is affirmed and incorporated 

in all areas of our firm.

We are committed to advancing diversity
through action by ensuring that 

fairness, respect, and professional opportunity 
for everyone at our firm

remains integral to all of our
recruiting, retention, and promotion initiatives.

We believe that the diverse background 
of our people brings

necessary and varied perspectives
that enrich our practice of law.

Those perspectives make us more 
than a diverse law firm;

they make us a smart one.



Since 1999, we have had a formal Diversity Committee to address the myriad issues facing attorneys of color.  In 2005, we added a 
Diversity Manager to assist with execution of the diversity initiatives and our strategic plan.  In 2008, our diversity efforts expand-
ed to formally include gender diversity and lesbian, gay, bisexual, and transgender (LGBT) inclusion.  

We now have an LGBT Resource Group to connect LGBT firm members with one another as well as serve as a resource to prospec-
tive LGBT firm members.  The Diversity Committee has implemented numerous programs which focus on the recruitment, reten-
tion, and advancement of diverse attorneys.  

We actively engage in initiatives to feed the diversity pipeline by encouraging minority students to consider a career in law.  Once 
in law school, we continue to nurture their interest in the legal profession.  Some of our initiatives include:   

	 •  Participating in established pipeline programs, such as the Wisconsin Bar Association 1L Minority Clerkship, the 	
	     Minnesota State Bar Diversity Clerkship, and the Twin Cities Diversity in Practice 1L Diversity Clerkship Program;

	 •  In addition to the pipeline programs, we have created 1L diversity summer internships in our Atlanta, Boston, and Los 
	     Angeles offices;

	 •  Working with Minneapolis Public High Schools, where 73% of high school students are of color, in the Class Action 
	     Program to promote awareness of the legal field, to help students learn about legal practice and procedure, and create 
	     mentoring opportunities;

	 •  Hosting mock-trial programs for both high school and law school students in our state of the art courtroom located in 
	     our Minneapolis office;

	 •  Interviewing and answering questions at career fairs such as the Minnesota Minority Recruitment Program, Black Law 
	     Students Association Cook County Job Fair, Council on Legal Education Opportunity Job Fair, the Lavender Law Job Fair, 
	     and the Southeastern Black Law Students Association Job Fair;

	 •  Providing internships to minority high school students from Cristo Rey High School;

	 •  Coordinating and holding cultural events, such as the Hispanic Leaders in the Legal Profession Panel, at the firm to 
	     answer student questions about life in the legal profession and to encourage high school minority and disadvantaged 
	     students to consider a legal career;

	 •  Developing relationships with law school affinity organization by hosting minority law student receptions and 
	     participating in law school affinity organization events as speakers, panelists, and attendees.

DIVERSITY COMMITTEE

INITIATIVES



University of Minnesota School of Law Elliot and Eloise Kaplan Scholarship
Through the support of Elliot and Eloise Kaplan, this scholarship provides opportunities for talented minority students with the 
hope of also increasing diversity in the legal profession.

University of St. Thomas School of Law Ciresi Scholarship
The Ciresi Scholarship is awarded through the support of Michael V. and Ann Ciresi.  The scholarship is awarded to students of mi-
nority cultures with a view towards developing cultural, ethnic, gender, and economic diversity in the School of Law student body.
 

University of Georgia School of Law Scholarship 
Robins, Kaplan, Miller & Ciresi L.L.P. funds a scholarship that supports the University of Georgia School of Law’s mission of further-
ing educational diversity and is awarded to those students who have overcome significant disadvantages, hardships, or who 
belong to groups historically underrepresented in law schools and the legal profession.

 
Legal Education Opportunities (LEO) Enrichment Fund - The University of Wisconsin Law School 
At the 35th Annual Legal Educational Opportunities Banquet, our firm received special recognition for its support of the LEO 
program and for being the first law firm to provide a three-year scholarship to a LEO student.  We recently made a new three-year 
commitment to provide a scholarship to a student of color who entered the UW Law School.

We are an incorporating law firm for Twin Cities Diversity in Practice and a member of the Boston Lawyers Group.  The mission 
of both organizations is to provide significant resources to accelerate the efforts of its members to identify, recruit, advance and 
retain lawyers of color in the legal community.  

Additionally, the firm and individual firm members have contributed both time and/or resources to numerous organizations 
which either support the professional development of diverse attorneys or are dedicated to promoting diversity in the commu-
nity. For more information and a sample list of the diverse organizations we have supported, please visit rkmc.com.

Our firm has made a serious commitment to the recruitment of attorneys of color.  One way this commitment can be seen is in the 
composition of our summer associate classes.  For the past three years, the average summer associates of color in our total sum-
mer associate class has been 43%.  The average of women summer associates has been 53%.

In 2008, attorneys of color comprised 17% of our total attorneys, 22% of our associates, and 6% of the partnership.  Women made 
up 38% of our total attorneys, 51% of our associates, and 14% of the partnership.  

We are committed not only to increasing the diversity of our pipeline, but also ensuring that the firm management is as diverse as 
our associate ranks.  

SCHOLARSHIPS

DIVERSITY IN THE COMMUNITY

ATTORNEY DIVERSITY



RETENTION AND PROFESSIONAL DEVELOPMENT

We have received recognition for diversity efforts, programs and practices, some of which include:   

2009 Corporate Equality Index Survey
Human Rights Campaign Foundation
The firm scored 100 percent in the 2009 Corporate Equal-
ity Index for policies and practices pertinent to lesbian, 
gay, bisexual and transgender employees.

2007 Diversity Scorecard
Minority Law Journal
The firm ranked #50 in diversity out of the nation’s largest 
law firms.

2008 Thomas L. Sager Award
Minority Corporate Counsel Association
The firm received the Thomas L. Sager Award for demon-
strating sustained commitment to improving the hiring, 
retention, and promotion of minority attorneys.

2007 Top 100 Law Firms for Diversity
Multicultural Law Magazine
The firm ranked in the top 100 law firms nationwide  
in diversity.

DIVERSITY RECOGNITION

To retain diverse attorneys and ensure their professional development in the firm, we have developed programs and practices, 
some of which include:

•  Since 2003, our attorneys of color have had, and continue to have annual meetings in which to discuss common 
    concerns and ideas, share individual experiences, obtain tools and skills to enhance professional development, give 
    back to the community by performing outreach to communities of color, develop mentoring relationships, and partici-
    pate in teambuilding activities.

•  Our firm supports internal employee affinity groups such as the Attorneys of Color, the LGBT Resource Group, and the 
    Women’s Lunch Group.  These groups meet either monthly or quarterly to exchange information and obtain informa-
    tion related to retention, mentoring, and career development.

•  The Diversity Committee has developed working groups to identify, research, and work on issues involving gender, 
    LGBT inclusion, and racial and ethnic diversity.  

•  We have professional skills development and mentoring programs for all attorneys.

•  We offer same sex benefits and provide a gender-neutral parental leave policy that covers adoptions.
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